A Message from the President

For those of our members who were lucky enough to be
able to attend the ICP Congress in Berlin in July, the event
was a huge success, and we in IAAP extend our heartiest
congratulations to Peter Frensch, the Congress President,
and his Organizing Committee, and to Bruce Overmier, the
President of the International Union of Psychological Science,
and his Executive Committee, for the Congress memorable
achievements.

It is pleasing to know that IAAP contributed substantially to this
with many of our members participating as Invited Speakers, Symposia organizers,
Round Table discussants, and Paper and Poster presenters. One of the IAAP highlights
of the Congress was the launching of our new journal, Health and Well-being (HWB),
and tributes were paid to Ray Fowler for initiating the idea of the journal and to Ralf
Schwarzer and Christopher Peterson, the founding Editors, who brought together such




a distinguished selection of authors for its inaugural publication. The interest that HWB
created in Berlin was immense, and the fact that this ceremony was so well attended
attests to the warm and widespread reception that this publication has received. |
am also happy to report that the Social hour too was popular with some 130 of our
members meeting, comparing notes about the Congress’ Scientific Program and
enjoying one anothers company.

As may be imagined, big Congresses such as Berlin provide opportunities for our
Association’s Board of Directors (BOD) to come together, and because this was
such a productive meeting it is a pleasure for me to report on a number of its many
accomplishments that were detailed in, dare | say it, an appreciable 275 page Agenda
and Attachments. I mention this number only to indicate the range of activities in
which IAAP is currently engaged, and the following is merely a brief summary of the
most important ones.

The Bulletin

In describing a panoply of stars it is difficult to know where to start but given that this
is the first historic Issue of the Bulletin perhaps it is fitting to begin with it. As we know,
Valerie Hearn and Dennis Trent have given the Newsletter not only a new face but
also in many places a new body, so it was thought that the time had come to give the
publication a new name too in recognition of this. What this does for IAAP's general
membership is provide fresh opportunities to contribute to the new Bulletin and thus
broaden its content and heighten its appeal. 1 am sure that Valerie and Dennis would
want as many members as possible to help in this by contributing informative articles
and providing newsy items of interest from every corner of the Association.

News from the IAAP Officers

It may be convenient to group the many other outcomes of the BOD Meeting under
several different headings, starting with the Officers who all had one or more major
projects upon which they reported. For example, over the past several years IAAP
has formed Alliances with other international psychological associations with which it
has an affinity. Such alliances have been established with the International Council of
Psychologists in 2005, the Asian Psychological Association in 2006, and now in 2008
the International Positive Psychology Association (Ray Fowler).

In the context of wanting to provide a measure of well-being which can be used by
policy makers to indicate whether policy interventions produce positive or negative
effects on human beings and countries, two measures have been developed on two
aspects of well-being (well-being and affective well-being) which have been presented
to the Statistical Reporting Group at the United Nations Department of Public Information
(Michael Frese).

The main activity of the Ethics Committee has been the development of the final
version of the Universal Declaration of Ethical Principles for Psychologists. The focus
of this international initiative is on articulating principles and values that provide a
common moral framework for psychologists throughout the world and that can be
used as a moral justification and guide for the development of differing standards as
appropriate for differing cultural contexts. The Declaration has now been endorsed by
both IAAP and the International Union of Psychological Science (Janel Gauthier).

Internally, the IAAP webpage has been totally redesigned with a brand new image
which is bright and appealing and a new framework to enhance accessibility. Both
have considerably enhanced the Home Page’s impact. New data and documents have
been added, and a majority of the Divisions now have their own Divisional websites
(Jos¢ Maria Prieto).
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All these and other projects have been made possible because of the healthy state
of the Association’s Profit and Loss Account and its Balance Sheet. The aim now is to
use IAAP's financial reserves to grow the Association and proposals to this effect from
Divisions, Committees, and Task Forces are always openly invited (Elizabeth Nair).

News from the Committees and Task Forces

In addition to the launching of HWB described above, the other good news from the
Publications Committee concerns Applied Psychology: An International Review (AP:IR)
for which there has been a considerable increase in Total Library Circulations including
consortia access and subscriptions from 4,264 in 2006 to 5,335 in 2007. There has
also been an impressive increase in the Impact Factor that has lifted the Journals
ranking appreciably. Whilst a lot of this was due to Bob Wood's editorship and a number
of Wiley-Blackwell initiatives, the standing of AP:IR has been sustained by the new
editor, Sabine Sonnentag, who has achieved this while maintaining the journal’s policy
of attracting articles covering a diverse range of countries and topics.

One of the pleasingly positive outcomes of all of the above has been the renewal of
the IAAP/Wiley-Blackwell contract which is now based upon a profit-sharing agreement
between IAAP and Wiley-Blackwell.

Similarly impressive outcomes were reported of research into terrorism (Sarlito
Sarwono).

Progress was also made in connection with the Advanced Research Training Seminars
(ARTS), the program to enhance the research skill of scholars from countries with
developing economies. Solutions to some of the program’s financial and logistical
difficulties have at last been found and will be implemented in the build up to the
Melbourne ICAP (Ingrid Lunt). Work is also continuing with the Visibility and Impact Task
Force, the purpose of which is to identify ways and means of increasing knowledge
and understanding of the wider public in general and policy makers in particular of the
relevance of applied psychology and its capacity and capability to improve national
and social development (Mike Knowles).

News from the Divisional Presidents

One of the striking features of this set of Reports was the wide range of activities pursued
by the Divisions. Taken together the list is hugely impressive. It included establishing
Divisional Officer and Committee structures; developing Divisional homepages;
publishing a Special Issue of AP:IR; summarising published journal articles; contributing
regularly to the Newsletter; participating in congresses and conferences through Keynote
Addresses, symposia, colloquia and papers; liaising with allied regional or specialist
organizations; and planning for the 2010 ICAP.

Three achievements were especially noteworthy. One was bringing online the websites
for a majority of the Divisions including Organizational Psychology (José Maria Piero),
Environmental Psychology (Robert Gifford), Educational and School Psychology
(Peter Nenniger), Applied Gerontology (Norman Abeles), Health Psychology (Esther
Greenglass), Sport Psychology (Yuri Hanin), Traffic Psychology (lan Glendon), Applied
Cognitive Psychology (Joachim Hasebrook), Students (Kristina Potocnik), and Counselling
Psychology (Richard Young).

Another was that a majority of the Divisions on average are now contributing to each
Issue of the Newsletter. Particularly active have been the following Divisional Presidents,
DivisionalNewsletter Editors, and Divisionalmembers from the Divisions of Organizational
Psychology (José Maria Piero, Kristina Potocnik and Barbara Ko usznik), Psychological
Assessment and Evaluation (Dave Bartram, Tom Oakland, Alexey Yupitov, Jacques
Grégoire, Mairi Mannamamaa and Eve Kikas), Environmental Psychology (Robert Gifford
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and Don Hine), Applied Gerontology (Norman Abeles), Sport Psychology (Montse Ruiz),
Traffic Psychology (lan Glendon), Applied Cognitive Psychology (Joachim Hasebrook),
Students (Kristina Potocnik), and Counselling Psychology (Richard Young).

The third was the founding of the new Division of Professional Practice to cover matters
such as registration and certification, quality and standards, ethics and codes of conduct,
mentoring and supervision, and service delivery and workplace conditions. At present
there is no international organization of individuals which addresses such issues of
professional psychologists outside a specific region, and fulfilling this role will be the
mission of Division 17. In another article in this Issue of the Bulletin, Amanda Gordon,
the founding President the Division, will be advising IAAP members on how to join
Division 17.

News about Inter-association Relationships

For over 30 years now IAAP and the International Union of Psychological Science
(IUPsyS) have coordinated their respective congress calendars on a biennial basis so
that there is a big congress every two years. At each of these congresses for over a
decade, IAAP and IUPsyS have co-chaired the World Forum of International Psychological
Associations. This event brings together officers and representatives from the world's
international and regional psychological organizations to showcase their associations
and to foster discussion about the public face of psychology and the contributions of
psychology to the public good.

At Berlin this year the topic of discussion was ‘The role of international and regional
psychology associations in fostering awareness of the value of psychology in policy
making’, and the focus of the discussion was on how to enable the public and government
officials to realise that psychology provides valuable tools for policy making and that
psychological knowledge can provide an important basis for policy formulation and
content.

IAAP also has close relationships with three other major international psychological
associations. These are the International Association of Cross-Cultural Psychology
(IACCP) with whom IAAP cooperates in conjunction with IUPsyS in sponsoring the
Regional Conferences of Psychology, the European Federation of Psychologists’
Associations (EFPA) which has recently established the EuroPsy, and the Interamerican
Psychological Society (SIP) which will sponsor the Interamerican Congress of Psychology
in Guatamala from 28 June - 2 July, 2009.

Reports were also received about IAAPSs Alliance Partners, the International Council
of Psychologists (ICP) whose next Conference will be in Mexico City in 2009, the
International Positive Psychology Association (IPPA) whose 1st World Congress will be
in 2009 in Philadelphia, and the Asian Psychological Association (APsyA) whose next
Convention will be in Darwin, Australia, in 2010.

A further report was received about IAAP at the United Nations covering IAAP'S
involvement with the Department of Public Information (DPI) and the Economic and Social
Council (ECOSOC) and the meetings and briefings engaged in by IAAP'S representatives
in New York, Vienna, and Geneva.

News about Congresses and Conferences

The final Report of the Hellenic Psychological Society and the Association of Greek
Psychologists on the 2006 26th ICAP in Athens was received, as was the Financial
Report of the 26th ICAP and the Report from the Working Group on the evaluation of
the Congress. Athens proved to be a highly attractive venue for the Congress whose
Scientific Program was favourably commented upon. The Congress income just
equalled its expenses, and it was recommended that the evaluation of the 27th ICAP
be conducted within one month of the conclusion of the Congress.

The progress Report of the Organizing Committee for the Melbourne 2010 ICAP was
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We are seizing this opportunity to make some changes.
The first, most obvious change is the gorgeous
new cover which is a result of the imagination and
creativity of my co-editor, Dennis Trent. There will
also be an expanded array of features which will be
revealed over time.

The definitions of “newsletter” and “bulletin” are not
dissimilar, but the notion of a Bulletin is somehow
cgrander. (In the Napoleonic Wars, one did not

send a newsletter from the front to inform the

public, one sent a bulletin.) Also, our new name better
describes the vision that our President, Mike Knowles, has for

the Bulletin, namely, “...that the Bulletin will, in a similar way to the BOD, benefit from|
the flair and imagination of IAAP's membership at large, thus enabling the Bulletin to be
the truly representative voice of the whole Association.” That means that I would love
more submissions from you regarding anything newsworthy in applied psychology in
your country or region. [ would also welcome any ideas about what you would like to
see here in our Bulletin. Send them off to me at vchearn@comcast.net or iaapnews@
yahoo.com.

Those of us who attended the International Congress of Psychology in Berlin in July]
learned about the latest developments in psychology throughout the world and also had
the opportunity to meet up with colleagues and friends. The IAAP Board of Directors
convened and, as you will note in the President's Corner which follows, accomplished
a great deal for our Association. Especially noteworthy is the creation of Division 17,
the Division of Professional Practice. Below, Amanda Gordon, the founding President,
describes the topics that the new division will be taking up. If you are a practitioner,
this is the Division for you.

Read further and you will learn the fate of the Universal Declaration of Ethical Principles
for Psychologists and read the news of our Divisions. For those of you who have an
interest in /O Psychology, Walter Reichman and Mary Berry present an interview with
Mr. Djankou Ndjonkou, Director of the International Labour Organization (ILO) Office
in New York and Representative to the United Nations. Also, the Announcement and
Criteria for the Ursula Gielen Global Psychology Book Award are presented. And last,
but not least, Bob Morgan gives us some insight into the psychology of chickens. No
Kidding.

Looking for a
Division? €Check
out Page 114.
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New Division

IAAP Welcomes Division 17
Division of Professional Psychology
Practice

At the recent meeting of the Board of the IAAP in Berlin, a new Division — of Professional
Psychology Practice — was established. This Division will foster the development of
psychology as a profession, which is consistent with both the goals and practice of
IAAP.

The Division will aim to play a role in world psychology by becoming the international
organization of individuals which serves the Dbroad interests of professional
psychologists.

e The sorts of topics encompassed by Division 17 would include the following:
e Quality and standards

e Registration

e Codes of conduct

e Ethics

e Mentoring and supervision

e Service delivery

e Workplace conditions

e Grievance procedures

e Advertising standards.

Thus there could be three important aspects of the role of the Division. The first would
be to collate and promulgate to its members the considerable amount of research that
has been done in a number of these areas which, up to the present time, is essentially
fragmented and uncoordinated. The second would be to organize keynote speakers and
invited symposia at ICAPs, attract individual papers, and arrange Round Table discussions.
The third would be to provide an international network of professional practitioners. Until
now, the IAAP has only catered for these needs within each specialty Division — I expect
that Psychologists involved in Professional Practice who are part of any other Division
may also see a home for themselves within Division 17.

I hope that many Psychologists who do not feel a natural home in any particular
specialty may find a place within the IAAP for themselves within Division 17.
They will be assured that the IAAP is interested in the concerns of professional
psychologists, both at conferences and between times. 1 look forward to
developing a network of psychologists in professional practice from around the
world, and developing a great programme for ICAP 2010. Recommendations on
Invited Speakers and Invited Symposia for the Melbourne ICAP will be
solicited later.

To join Division 17, contact me by email on A.Gordon@psychology.org.au or Blackwell
on membershipservices@blackwellpublishing.com or telephone +44 (0)1865 778171.

Amanda Gordon, President, Division 17
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Division News

Division 1: Work and Organizational Psychology

INVITATION TO JOIN DIVISION 1

At the last BOD meeting, it was reported that about 50% of the IAAP members are
not registered in any division yet. As president of Division 1, Work and Organizational
Psychology, | want to invite those of you who have not yet chosen any division (or only
one) to JOIN DIVISION 1 if you are interested in Work and Organizational Psychology
(WOP).

[ would like to share with you a number of reasons to do so:

1)

Celebrating its 30th anniversary this year, Division 1 is and has been actively
engaged in promoting WOP around the world by organizing and sponsoring
different symposia, workshops, and roundtables on relevant issues at international,
regional, and national congresses.

Division 1 offers you an electronic Newsletter twice a year and a brand new website,
www.iaapsy.org/division1 which has the most relevant WOP-related information
and news.

Division 1 provides attractive programs at the ICAP congresses to facilitate the
scientific and professional communication of recent developments in the discipline.
It also promotes WOP at the IAAP regional congresses as a way of stimulating
cooperation among the work and organizational psychologists from the region
and abroad.

Division 1 has a listserv to discuss, announce, and report on WOP news and
events.

Division 1 cooperates with other associations in our field, such as the Society
for Industrial and Organizational Psychology (SIOP—Division 14 of the American
Psychological Association)and the European Association of Work and Organizational
Psychology (EAWOP), in organizing different activities. In fact, just recently, Division
1 has launched an alliance with SIOP and EAWOP to foster its cooperation with
both associations. With a reduced fee, members of Division 1 may receive several
membership benefits from SIOP

Division 1 is also contributing to promoting high quality training in WOP. Toward
this end, various symposia and roundtables have been organized in international
Congresses on the teaching of WOP around the world. One of the special aims of the
Division is promoting mobility among students and scholars across countries.

Membership of Division 1 is composed of W&O Psychologists from a large number
of countries interested in the international projection of W&O Psychology. It is an
interesting platform for professional international contacts, exchange, mobility,
etc.

Most importantly, you can contribute to building an international active global
community of professionals and academics all around the world and share with
the members your views, activities, and interest in cooperation through Division
1.

It is important to be aware that a number of important issues for Work and
Organizational Psychologists, (scientists and practitioners) at an international level,
can only be addressed collectively, and thus we need to invest in our organization
because it is an important asset to deal with these matters. With your help we
can strengthen our Division and then we will be more able to make valuable
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The following tests are used mainly in Tirana, the capital of Albania, in a non-standardized
fashion: Wechsler Intelligence Scale for Children-Revised, Wechsler Adult Intelligence
Scale, Strengths and Difficulties Questionnaires to screen for general symptomatology
in children, the Hamilton Rating Scale for depression, Brief Psychiatric Rating Scale,
and the Beck Depression Inventory. These tests generally are used in psychiatry as
well as in national and local mental health centers, mainly with children.

These tests should be considered to be non-standardized in that no professional body
has utilized procedures for standardizing them. The tests are translated and adapted
by one or two professionals. Although not a test, the Global Assessment of Functioning
from the Diagnostic and Statistical Manual of Mental Disorders also is used.

No tests are available to assess children’'s behavior at school. These evaluations
typically are based on a professional's personal perception and the use of academic
performance tests—professionals observing a student’s performance. Tests rarely are
used in employment selection or evaluation. Instead, various national laws lead to
policies for evaluating work performance.

Public or private professional bodies that address psychometric problems do not exist.
In addition, there are no psychometric experts in Albania. The good will displayed by
professionals, albeit important, is not enough to ensure the quality and the credibility of
testresults. Awareness of the difficulties is widespread throughout psychology, especially
among those who work in the mental health fields who recognize the importance of
obtaining and using standardized tests as needed resources when providing mental
health services.

Thus, the need for standardized tests in Albania is urgent. Their development will require
considerable financial support, professional good will and dedication to assist in their
norming and support from the political environment. Many professionals are interested
in engaging in test development and seem willing to assist in these efforts.

Division 7: Applied Gerontology

At the American Psychological Association convention in August 2008, there was a
Presentation sponsored by Division 52 (International Psychology). The topic of this
roundtable discussion was “Ethical issues in treating Non-English speaking elders”.
The Session was chaired by Norman Abeles and participants were Florence Denmairk,
PhD and Richard Velayo, PhD, both from Pace University in New YorK; Rivka Bertisch
Meir from the University of New York, Herbert Lehman College, and Artemis Pippinelli,
PhD from Walden University.

In other international activities, Division 52 of APA has developed a DVD documentary
aboutInternational Psychology. The purpose of thisdocumentary is getting undergraduate
students and students in general more involved in international activities.

The DVD includes such topics as profiles of international psychologists including where
they work and who they work with, descriptions of international projects, student
opportunities at the UN, and how students have gotten funding for their international
projects.

International Psychologists in the video represent all the continents and include such
countries as Argentina, Canada, Dubai, Germany, Ireland, Japan, Jordan, Kuwait,
Turkey, and the United States. International Psychologists featured include Jim Georgas
from Greece, Mike Knowles from Australia, Elizabeth Nair from Singapore, and Bruce
Overmier (past president of IUPsYS). APA is featured through representative members
and many members of Division 52 like Drs. RivKka Bertisch Meir, Florence Denmairk,
Uwe Gielen, Michael Stevens, Richard Velayo, and Danny Wedding. APA's Executive
Officer, Norman Anderson, is seen speaking from the podium at the United Nations and
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interview

Summary of an Interview with Mr. Djankou Ndjonkou, Director of the International Labour Organization
(ILO) Office in New York and Representative to the United Nations, conducted by Drs. Walter Reichman
and Mary ONeill Berry, NGO Representatives of the International Association of Applied Psychology

(IAAP) to the United Nations*

Achieving “Decent Work” in the World: The
Role of the International Labour Organization
(ILO) and Potential for /0O Contributions

Introduction:

The International Labour Organization (ILO) is one of the oldest and most influential
world organizations that deal simultaneously with issues of labor, management and
government. The ILO was created in 1919 as part of the Versailles peace conference
which ended WWI and created the League of Nations, of which the ILO was an integral
part. Eighty-nine years later, it is still an active component of the world of work as
a specialized agency of the United Nations, with headquarters in Geneva. The ILO
is a prime mover in developing policies and international conventions relevant to
globalization. The ILO could benetfit from the research and experience of industrial/
organizational (I/0) psychologists and could be a way for I/O to increase its influence
and prominence on world policies related to work. We learned, however, that the ILO
knows relatively little about the /0O profession. And, many of our /O colleagues are
unaware of the ILO.

We had the opportunity to interview Mr. Djankou Ndjonkou, the Director of the New York
Office of the ILO and its representative to the United Nations.

It is an attempt to distinguish between the quantitative and qualitative approach to work.
The idea and goal of “Full Employment” means that nearly everyone should have a job,
even if not all jobs are good jobs. In statistical terms, bearing in mind seasonal and
other short, cyclical adjustments, an economy with less than 4% open unemployment
is considered to be in “full employment”. Many working poor in developing countries
make S1 a day for a 16-hour day. That's not “decent work”. The Decent Work agenda
includes four pillars:

The first pillar of Decent Work is Fundamental Rights at Work (based on ILO conventions,
and in particular those called core conventions, which are contained in the Declaration
on the Fundamental Principles and Rights at Work). As a member of ILO, a country
should adhere at least to the spirit of these core conventions, even if they have not
ratified them.

The second pillar of Decent Work is Employment itself — having a job. This should be
obvious since there would be no point talking about rights at work if there was no work.
Promoting employment is therefore a Key part of the ILO’s role; we urge governments
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Describe the Changes in the Conditions of Labor over the Past 25
Years.

The ILO’s View of the Impact of Globalization.

Whatis the Consensus Process by which the ILO Reaches Agreement
among Government, Management, and Labor?




What is the Relationship between the ILO and the UN and what are the ILO’s Goals in
its Work with the UN?

Describe the Relationship between the ILO and the Global
Compact.

Do you have Relationships with the Labor Unions in the US?

What is the ILO’s Position on International Conflicts (Darfur, Iraq,
Israel-Palestine, etc.)?




Are there I/0O Psychologists Working at the ILO and what Could/
Should their Role be?

What are your Goals for the Status of Labor in the World in the
Next 10 Years?

What are your Goals for the ILO in the Next 10 years?

The deadline for submissions for the January, 2009 Edition of
the Bulletin is November 17, 2008. Please submit your news or
articles before the deadline to iaapnews@yahoo.com




Ursula Gielen (1916-1997, Germany) was vitally interested in
the well-being of indigenous, persecuted, and poor people
around the world, with a special emphasis on women and
children. Her legacy and commitment to international
concerns and human welfare continues through her
children: Ute Seibold, a former foreign language secretary
in Switzerland; Uwe Gielen, an international psychologist
in the United States; Odina Diephaus, a former interpreter
with the European Parliament in Belgium and France; and
AnKa Gielen, a counseling psychologist in Germany.

Announcement and Criteria
for the Ursula Gielen Global
Psychology Book Award

The mission of Division 52 (the International Division) of the American Psychological
Association is to advance psychology internationally as a science and profession through
education and advocacy. In support of this mission, the Ursula Gielen Global Psychology
BooK Award is presented to the author(s) or editor(s) of a recent book that makes the
greatest contribution to psychology as an international discipline and profession, or
more specifically, the degree to which the book adds to our understanding of global
phenomena and problems from a psychological point of view. Examples include
psychological interventions at the micro- and macro- levels, multinational organizations,
questions of mental health, pedagogy, peace and war, gender roles, contributions of
indigenous psychologies to global psychology, textbooks that integrate theory, research,
and practice from around the globe, edited volumes integrating contributions from
scholars around the world, and overviews of international and global psychology.

Inclusions and Exclusions

Nominations may include authored or edited volumes in any language. All submissions
must be accompanied by a 2-page letter in English making a case for the booK’s potential
contribution to global psychology. Copyright must be 2007. Nominations may not
include fiction and biographies.

Specifics of the Award

winners will be announced by February 1, 2009, presented with a certificate, and invited
to give an address at the August APA 2009 Convention in Toronto, Canada. They will
receive full payment of the convention fee and a stipend of $500 to help fund their
attendance at the convention.

Procedures

All nominations, accompanied by the 2-page letter, and three copies of the book, must
be made by September 1, 2008, and sent to:

Renée Goodstein, Ph.D.

Chair, Ursula Gielen Global Psychology Book Award
Psychology Department

St. Francis College

180 Remsen Street

BrooKlyn, NY 11201

USA

(718) 489-5437

e-mail: rgoodstein@stfranciscollege.edu
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Principles for Psychologists who have so Kindly contributed through their knowledge
and expertise to the development of the Universal Declaration. Those members are
(in alphabetical order): Rubén Ardila (Colombia), Lutz Eckensberger (Germany), Nasrin
Jazani (Iran), Hassan Kassim Khan (Yemen), Catherine Love (New Zealand), Elizabeth
Nair (Singapore), Kwadzi Nyanungo (Zimbabwe), Paul B. Pederson (United States),
Tuomo Tikkanen (Finland), Ann Watts (South Africa), and Kan Zhang (China). Finally, 1
would like to extend my thanks to all of those who have provided me and the members
of my working group with feedback and encouragement to carry out this very unique
and exciting project. 1 especially wish to thank here Dr. Jean Pettifor and Dr. Carole
Sinclair who have been instrumental in helping me to bring this project to a successful
closure.

The newly adopted Universal Declaration is the result of a six-year process involving
careful research, broad international consultation, numerous focus-group discussions,
drafts and revisions (for progress reports, see Gauthier, 2003, 2004, 2005, 2006, 2007,
2008a, 2008b). It is anticipated that the newly adopted Universal Declaration will have
influence worldwide in psychology on the development and revisions of codes of ethical
conduct, education and training in ethics, and thinking about ethics. The Universal
Declaration as adopted in Berlin may be accessed at http:/www.iupsys.org/ethics/
univdecl2008.html and http:/www.iaapsy.org. Information regarding the development
of the Universal Declaration (€.g., background papers, progress reports and discussions
on important issues) will continue to be available at http:/www.iupsys.org/ethicsdoc.
html.

The significance of a document such as the Universal Declaration depends on its
recognition and promotion by psychology organizations at local, national, regional, and
international levels. This is why I call upon each IAAP Member to encourage their local,
national, and regional psychology organizations to adopt, endorse, or recognize the
Universal Declaration.

Psychologists are citizens of the world. Adherence to ethical principles in the context of
our work contributes to a stable society that enhances the quality of life for all human
beings. Together, by participating in the promotion of the Universal Declaration, we can
make a significant contribution to building a global society based on respect and caring
for persons and peoples.

The Universal Declaration describes those ethical principles that are based on shared
human values. It reaffirms the commitment of the psychology community to help build
a better world where peace, freedom, responsibility, justice, humanity, and morality
will prevail. I trust that the promotion of the Universal Declaration will have a significant
bearing, in time, on the creation of a safer, more just, and more prosperous world.

My work as Chair of the Ad Hoc Committee for the Development of the Universal
Declaration of Ethical Principles may be done. However, 1 wish to let you know that I
will remain available to answer any questions you have about the Universal Declaration
and to assist you in your efforts to promote its use and application. In a way, adopting
a universal declaration is like planting seeds. It will require continued attention to serve
its purpose as intended.

Best wishes to you all,

Janel Gauthier, Ph.D.

Former Chair of the Ad Hoc Joint Committee for the Development of a Universal Declaration ot Ethical
Principles for Psychologists

Secretary-General and Chair of the Committee on Ethics (IAAP)

Protessor of Psychology (Laval University)

E-mail: janel.gauthier@psy.ulaval.ca
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Commentary

‘Spinning Chicks are Friendlier: When Crisis Actually is an Opportunity”

“You cannot strengthen one by weakening another; and you cannot add to the staturg
of a dwarf by cutting the leg oft a giant.” (Ben Franklin 1786)

“You can't jump a chasm in two hops.” (R.FE. Morgan 2007)

ANy international community in distress faces a common enemy. And even if the
‘enemy’ is environmental, there is an opportunity for transformation.

When the U.S. space program first planned its space station, it was going to keep
animals, possibly livestock, for research purposes. However, their early experiments
on chickens were disastrous. They spun them in a centrifuge to vary gravity, stopping
at regular intervals to assess their health. Not a hard assessment after awhile as most
died. My lab partner, Theodora Mack, and I needed to do a class project for comparative
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psychology and decided to test the theory that these deaths were iatrogenic: all the
stress from the starting and stopping for research purposes could explain the mortality.
In the constant environment of a space station, the animals, if allowed to adapt from
birth, could adapt, possibly thrive in a low gravity world. So, using a low tech budget,
we randomly assigned newborn chicks to one of two circular platforms, each covered
by wire mesh and with a water/food dish in the center. The control platform stayed
where it was while the experimental platform was spun at 33 and 1/3 rpm on an old
refrigerator motor (a local teenage genius named Louis set it up for us). We did not
stop the spinning dish: food was replenished in the center. So the stress of a changing
environment was avoided. The animals were observed through their development
throughout the semester. The spinners had to hang on to the wire mesh on their floor
or the force of the spin would send them shooting across to the other side.

How did it turn out? While the spinners were a few days behind their controls in achieving
developmental steps, they eventually caught up. In a month they had learned to use
the force to enhance their movement and play, carefully bowling over others. Their legs

looked stronger and their appetite better  paint. This was normal behavior for
than controls. None died. At the grown chickens: outsiders are seen
end of the study, we switched as a threat and attacked. The
two chicks from each platform, spinners, unable to navigate
marking them in transit with red or fight well in this nonmoving
dye so we could track them platform had to be rescued by
in their new home (chickens us before they were Killed. In
know each other as individuals the meantime, the two stable
but we lacked this sKill). The control chicks, newly marked
two spinners now in the with red, were now in the
stable control plattorm were spinning platform. The spinning
immediately attacked chicks came to look at them but
by the ethnocentric there was no attack. Not once
control chicks: they during the week we watched
were new and they wore red body them (Morgan, 1964).

We planned to come back after the break and see how the next generation of spinners
would do, once mating and egg laying took place. But when we came back, Louis,
stealth poultry Bee Moth that he was, had already barbecued the lot. We got hundreds
of reprint requests from dozens of countries. Doing space research on the cheap must
have seemed interesting then. Of course now, that’s all that happens.

The spinning chicks had a dangerous new world to adapt to and it transformed them.
They all lived and they welcomed immigration. Maybe we as international applied
psychologists can facilitate a move beyond warr, fear, and international dysfunction to
find the worthwhile and more colorful challenges for our human community. Some fresh
purposes like curing disease, exploring space, enhancing the potential of our children,
developing more humane and effective organizations, cherishing diverse cultures, and
understanding life in its many forms would be just a few examples. After all, we live on
a spinning earth.
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